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Make the invisible visible by
seeking missing voices,
understanding the whole story,
and continuously refining
action through evidence.
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THE FIVE DRIVERS

The Five Drivers bring

the essential elements of
human-centered improvement
into harmony.
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PURPOSE, PATHWAYS & CONTINUOUS
FUTURE READINESS IMPROVEMENT SYSTEMS

Our learning environments are
inviting, culturally relevant,

and vibrant. Build the structures and

routines that turn evidence
into action.

Help every leamer
discover purpose and
prepare for the future.

Qur expectations and actions

SELF & COLLECTIVE
AGENCY

EMPOWERED STEWARDS

amplify adult and

student brilliance.

QOur interactions celebrate and
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adapt to diverse ways of knowing,

learning, and being.

DISCIPLINARY LITERACY, IDENTITY, BELONGING &

Our educational experiences : LAHGUAGE & FAMILY PARTNERSHIP

reinforce creative and DEEPER LEARNING

critical thinking. Develop thinkers who read,
write, reasor, and communicate

Create cultures where every
learner feels seen, valued,
and connected.

INTERDEPENDENT
BY DESIGN

Like an orchestra, one driver
may lead—even as a soloist—
but every driver plays an
essential part.
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SELF & COLLECTIVE AGENCY

People learn together with
purpose across generations and
= practice stewardship by
strengthening communities to
build a better future.

QOur interactions honor individual

aspirations and collective
responsibilities.
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The Five Drivers make the invisible architect of school improvement visible.



